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§ 1 Scope of agreement 
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§ 2 Employment and termination of employment  
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- In the case of a substitute to replace a salaried employee during leave, 
or absence, or in order to maintain a vacant position. 

 
-         For an agreed fixed term. 
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- For employees who have reached the normal pension age according 
to the ITP plan (at present from 65). 

 
- For seasonal workers. 

 
 

 
 

- Doctoral positions, in which the doctoral thesis is to take place partly 
or completely at the company. 

 
- For school pupils and placements. 
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§ 3 General obligations 

 
 

§ 4 Spare-time occupation 

 

 
 

 

 
 

 
 

§ 5 Salary 

 

 
 



  15 

 
 

 

 where otherwise agreed 
locally.  
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§ 6 Working hours  
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§ 7 Overtime 
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§ 8 Additional hours upon part-time work (overtime for
employees working part-time)
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Compensatory leave per additional hours upon part-time work is calculated on an 
hour-for-hour basis. 

§ 9 Travel time compensation
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80,52
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§ 10 Compensation for unsocial working hours, on-call and
standby duty
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89,69
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1. at least for 30 minutes of work carried out according to Standby Duty A, 
 

2. at least for three hours in the case of work carried out according to Standby 
Duty B and, 

 
3. at least for two hours of work carried out in accordance with Standby Duty 

C. 
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§ 11 Holiday 
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28 days for employees who have freedom regarding the disposition of 
working hours and have an agreement with the employer that special 
compensation for overtime will not be paid, provided that the 
possibility of overtime was not taken into account when the salary 
was set. 
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1)         t  
2) the circumstances referred to in section 4, third paragraph of the 

Employment Protection Act (1982:80) or 
3) notice of termination issued by the employer on the basis of 

circumstances that are not attributable to the employee personally.  
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§12 Sick pay etc 
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For absence due to illness up to 20 % 
of average working hours per week 
(waiting period) in the period of illness 

 the monthly salary x 12 
52 x weekly working hours 

 

Absence due to illness exceeding 
20 % of average working hours per 
week in the period of illness 

20 % x the monthly salary x 12  
  52 x weekly working hours 

 
If the employee would have worked in scheduled unsocial working hours, 
additional sick pay shall, after the waiting period, be paid by 80 % of the 
compensation for shift work or unsocial working hours that would 
otherwise have been paid. 
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the monthly salary x 12 

 
 

 
 

 

 

 
 
the monthly salary x 12 

 
 

 

 
 
the monthly salary x 12 
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§ 13 Parental leave 
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§ 14 Leave 
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§ 15 Flexible Pension in Service Companies  

 
 

§ 16 Period of validity 
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Appendix 1 

 

Hiring of sub-contractor 
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Appendix 2 

 

Work hours reduction 
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          Appendix 3  
      

Provision for Flexible Pensions in Service Companies 

 
General Rules 
§ 1  The parties have agreed to introduce a system for Flexible Pensions in 

Service Companies in the agreement area. This agreement applies to all 
salaried employees covered by the agreement on general terms and to whom 

nditions are, or could have been, 
applicable and constitutes a collective provision for the flexible pensions 
system.  

  
 This means that the employer will pay a supplementary premium to the ITP 

plan as of 1 November 2017 for salaried employees who have reached the 
age of 25 but not 65, in accordance with item 7.2 in Section 1 and item 6.4 
in Section 2 of the ITP plan. As of January 1, 2023, supplementary 
premiums are paid until the age of 66 years for salaried employes covered 
by ITP 1. 

 
§ 2  The supplementary premium shall be paid to Collectum as of the 1st of 

November 2017 and thereafter on a monthly basis. The increase of the 
supplementary premium will then be made in connection with future date of 
salary review  in the collective bargaining agreement and in accordance with 
the procedures applicable to supplementary premiums to ITP 1 and ITPK in 
ITP 2. The premium shall supplement the insurance for ITP 1 or ITPK that 
the salaried employee has in the employment with the employer. 

 
Note 1 
If, during the build-up the date of salary review according to the collective 
bargaining agreement is earlier than the date of salary review of the 
agreements that set the norm, the increase in the supplementary premium 
shall be made at the time of the date of the agreements that set the norm  

 
As far as possible, Collectum shall be assisted by the parties with 
information about which employers that shall make provisions for Flexible 
Pensions in Service Companies.  
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§ 3  lexible Pensions in 
Service Companies shall be gradually expanded with a one-year lag in 
relation to the association agreements that set the norm within the 
Confederation of Swedish Enterprise. This means that in 2017 a provision is 
made in Flexible Pensions in Service Companies that corresponds to the 
2016 level of 0.2 %. The parties further agree that Flexible Pensions in 
Service Companies is expanded to the same level as applies for the 
associations that set the norm in the Confederation of Swedish Enterprise 
with a three-year delay, but with a maximum of 2 %. This means that when 
the associations that set the norm cease their provisions, or have reached 2 
%, for Flexible Pensions in Service Companies, additional provisions shall 
be made for Flexible Pensions in Service Companies in the next three years 
so that the premium levels will be the same, but with a maximum premium 
level of 2 %. The parties note that the difference in premium at the 
introduction of Flexible Pensions in Service Companies is 0.7 %. 

 
Should the scope for wage increases in the future be significantly lower than 

negotiations to delay entirely, or partially, the established provision of the 
actual year.  

 
Note 
Every year that the premium level in Flexible Pensions in Service 
companies is expanded, the scope for wage increases decreases in relation 

 
 

The costs for waiver of premium insurance in Alecta, and the premium 
transfer to Collectum and insurance companies, as well as administration 
costs, shall be charged to the allocated premiums. 

 
Compensation for waiver of premium insurance is paid in accordance with 

 for supplementary premiums to ITP 1 and 
ITPK. 

 
§ 4  Employers who are covered by Flexible Pensions in Service Companies can 

decide if salaried employees at the company shall have the opportunity to 
opt out of the provision for Flexible Pensions. The salar
cash salary is raised at the time of opt out with the corresponding current 
level of the collective premium at that time. Such opt outs apply to the 
current employment with the employer, i.e. the juridical person. Opting out 
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does not affect previously paid premiums for Flexible Pensions in Service 
Companies.  

 
If the employer has decided that salaried employees at the company may 
choose to opt out, a salaried employee may, if he so wishes, notify his 
employer that he wishes to opt out of the provision for Flexible Pensions in 
the following instances: 
 

 A new salaried employee at the company may state that he choose to opt 
out, at earliest from the day of appointment and no later than two months 
thereafter.  

 A salaried employee at the company who via transfer of business enters 
the system for Flexible Pensions in Service Companies may state that he 
choose to opt out at earliest after the regulation regarding the provision 
begins to apply and no later than two months thereafter. 

 A salaried employee at a company which, by being bound to a collective 
bargaining agreement, enters the system for Flexible Pensions in Service 
Companies may, in accordance with § 7 first paragraph, state that he 
choose to opt out no later than two months from the time they became 
bound.  

 A salaried employee at a company which, by being bound to a collective 
agreement, enters the system for Flexible Pensions in Service 
Companies may, in accordance with § 2 second paragraph, state that he 
choose to opt out after the regulation regarding the provision begins to 
apply and no later than two months thereafter. 

 Note 1 
In connection with the commencement of employment, it is possible for the 
employer to state the agreed salary and Flexible Pensions in Service 
Companies in the employment contract as well as what the salary would be 
if the event of an opt out from Flexible Pensions. If a salaried employee 
chooses to opt out from provision for Flexible Pensions, such notice may be 
given first after commencement of employment.  

 
 Note 2 

In the event a newly-employed salaried employee is granted a vacation 
between June and August, and this period falls wholly or partly within the 
framework of the two months that allows the salaried employee to choose to 
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opt out from a provision for Flexible Pensions, the period of choice is 
extended by the corresponding number of calendar days. 
 

 Note 3 
When an employee has given notice on his/her choice to opt out, the choice 
will be in effect from the 1st day on the first month during the two-month 
period during which the choice to opt out can be made. For example, that 
means that an employee who enter into the collective agreement at the 15th 
of March, can give notice on his choice to opt out during the period of 
March 15th until May 15th and the choice will be valid from the 1st of 

with the current level of the collective at the time. 
 

Exemptions from the above items apply to a salaried employee who has not 
turned 25 when the opportunity to submit an opt out from  provision for 
Flexible Pensions enters into effect at the earliest when the salaried 
employee turns 25 and no later than two months thereafter. 

 
The employer shall document that the salaried employee has chosen to opt 
out from the provision for Flexible Pensions in Service companies in 
accordance with these rules, and then report this to Collectum. If a question 
arises, the employer has to show that the salaried employee has chosen to 
opt out.  

 
 Note 4 

The employer may change his position according to this paragraph by 

implies that the salaried employee has an opportunity to opt out from a 
provision to Flexible Pensions in Service Companies this applies provided 

salaried employee no longer has an opportunity to opt out, the previously 
granted opt out applies unless otherwise agreed in accordance with § 5 
below. 

 
 Note 5 

The parties are in agreement that opting out shall be the salaried 

in employment beyond what is regulated in this agreement. The employer 
may not in any other way generally anticipate individual opt outs at the 
company.  
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§ 5  Salaried employees who have opted out of provision to Flexible Pensions in 
Service Companies and thereby at the time of the opt out received the 
current, collective premium level as salary may, if the employer so agrees, 
withdraw the opt out and receive the current collective premium level as a 
pension premium instead. How the pension premium according to the 
collective level is to be deducted against salary is determined by agreement 
between the salaried employee and the employer. 

 
§ 6  Salaried employees who chose not to opt out of provision to Flexible 

Pensions in Service Company may reach individual agreements with the 
employer on further provisions than are stated in the agreement for Flexible 
Pensions in Service Companies. Such individual agreements apply for as 
long as the salaried employee and the employer have agreed 

 
If an individual agreement as set out in the first paragraph ceases, the 
individually-agreed additional provision shall be paid as salary to the 
salaried employee. 

 
 Note 1 

The parties to this agreement on Flexible Pensions in Service Companies 
shall endeavor to ensure that such additional provisions shall be made 
within the framework of the ITP pension plan to ITP1 or ITPK.  
 
Note 2 
Salary exchange systems applied without connection to Flexible Pensions in 
Service Companies are not affected by this regulation.  

 
§ 7  Companies, which are already covered by another flexible pension system at 

the time of binding to the collective bargaining agreement, shall continue to 
expand t
reached within centrally agreed upon systems for Flexible pension/part-time 
pension, with the provisions made in accordance with Flexible Pensions in 
Service Companies  until the company reaches the fully-expanded premium 
level for Flexible Pensions in Service Companies of 2 %, as stated in § 3. 

 
 Note 1 

When a centrally agreed upon collective agreement stipulates that part of 
the salary increase has been used for further expansion of provision for 
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Flexible Pensions in Service Companies such provisions should instead be 
granted as salary increase when the fully-expanded level of provision for 
Flexible Pensions in Service Companies of 2 % has been reached in the 
company. 

 
In addition to what is stated in § 3, the following applies to companies not 
previously covered by flexible pension systems at the time of binding to the 
collective agreement: 

 12 months after the company has become bound by the collective 
bargaining agreement, the company shall pay 10 % of the premium level 
that applied at the time of binding. 

 24 months after the company has become bound by the collective 
bargaining agreement, the company shall pay an additional 20 %, in total 
30 %, of the premium level that applied at the time of binding 

 36 months after the company has become bound by the collective 
bargaining agreement, the company shall pay an additional 20 %, in total 
50 %, of the premium level that applied at the time of binding 

 48 months after the company has become bound by the collective 
bargaining agreement, the company shall pay an additional 25 %, in total 
75 %, of the premium level that applied at the time of binding 

 60 months after the company has become bound by the collective 
bargaining agreement, the company shall pay an additional 25 %, in total 
100 %, of the premium level that applied at the time of binding 

Apart from the introduction of the premium level linked to the time of 
binding the company also must increase salaries according to the 
respective salary agreement and eventual further provision to Flexible 
Pensions in Service Companies as regulated in the existing collective 
bargaining agreement. 

The company may choose to introduce provision for Flexible Pensions in 
Service Companies for all salaried employees at the company at a faster 
rate than stated in this paragraph, which does not lead to any deduction 
from the scope for wage increases in the current wage agreement. Nor is it 
considered as an individual agreement for further provision within the 
framework of the flexible pension agreement. 
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 Note 2 
As regards the business, or part of the business, which is transferred from 
one employer to another by a transfer of business as referred to in 6b, the 
Employment Protection Act, the following applies when the acquirer is 
bound by a collective bargaining agreement for Flexible Pensions in 
Service Companies and the transferor and acquirer have built up their 

bargaining agreement becomes applicable to the salaried employees that 
have been taken over, the premium level for Flexible Pensions in Service 

 
 
Supplementary premiums to ITP 1  
§ 8  The supplementary premium is to be paid at earliest from the month the 

salaried employee turns 25 and at longest up to and including the month 
before which the salaried employee turns 66. 

 
§ 9  The supplementary premium is to be calculated on the pensionable salary 

for pension benefits, in accordance with ITP 1, item 6. 
 
The supplementary premium is charged by Collectum to the employer on 
the same basis as the basis for the premium to ITP 1. From 1 January 2023, 
supplementary premiums will not be charged for wage parts that for a given 
month exceed 30 income base amounts/12. 

 
Supplementary premiums to ITPK and ITP 2 
§ 10  The supplementary premium is to be paid for salaried employees born 1978 

or earlier and at longest up to and including the month before which the 
salaried employee turns 65. 

 
§ 11  The supplementary premium shall be calculated on the pensionable salary 

for pension benefits, in accordance with ITP 2, item 3. 
 
For an employee who has been granted part-time work for the purpose of 
retirement, even during this period, the employer shall continue to report 
income based on the previous employment rate. 

 
 Note 

It is anticipated that an agreement is reached on how to report the variable 
salary components. Agreement is reached on the basis of the previous 
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employment rate, taking into account actual earnings, new employment rate 
and any change in the wage system. 

 
§ 12  The employer is entitled to unregister salaried employees on parental leave. 

Since such a period of leave with parental benefit is pensionable, the 
Confederation of Swedish Enterprise and PTK recommend employers to 
continue paying the premiums to ITP 2 during the first eleven months of 
parental leave. The parties to the agreement are therefore agreed that this 
recommendation should also apply to supplementary premiums to ITPK. 

 
Payment rules 
§ 13  Withdrawal of pension insurance based on the supplementary premiums for 

Flexible Pensions in Service Companies is made in accordance with the 
terms and conditions for the withdrawal of ITP 1 and ITPK respectively. 

 
§ 14  Issues regarding the interpretation and application of this agreement shall be 

dealt with in accordance with the negotiation procedure in the collective 
bargaining agreement. When it comes to questions where the application 
follows the 
and conditions should take place in the ITP Committee.  

 
Employees without ITP 1 or ITPK 
§ 15  For salaried employees who are aged between 25 and 66 (ITP 1) respective 

65 (ITP 2) and for whom the ITP agreement is or could have been 
applicable but who do not have any current earning from ITP or ITPK with 
the employer, the employer reaches individual agreement with the employee 
on how the provision for Flexible Pensions in Service Companies should be 
managed, based on current conditions. Such agreement can also be reached 
between the employer and the local union organization. 

 
§§ 4 and 5 also apply to a salaried employee who has no current earnings 
from ITP 1 or ITPK at the employer. 

 
 
Common information 
§ 16  To provide support for the administration of Flexible Pensions in Service 

Companies, the collective parties will produce common information 
material, which will be distributed to the companies, the elected 
representatives and the c  
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         Appendix 4 

 

Agreement on part-time for retirement purposes 

A salaried employee has an enhanced opportunity to apply to the employer to 
reduce his working hours from the age of 62 (salaried employee covered by ITP 
2) respective from the age of 63 (salaried employee covered by ITP 1) in order to 
make Flexible Pension possible. A prerequisite for an agreement to be reached is 
that this can be done with reasonable consideration to the requirements and needs 
of the business.  
 
A salaried employee who wants to use the right to apply shall do so in writing. 
The employer shall promptly try the application and assess the opportunities to 
make an agreement on part-time employment. 
 
If the employer and the salaried employee agree that the salaried employee may 
reduce his hours the employment is, from the time the agreement begins to apply, 
a part-time employment with the employment rate that follows from the 
agreement.  
 
If no agreement is reached about reduction of working hours, the employer shall 
inform the salaried employee and his local union organization (if there is a local 
club/association at the company) of this and of the reasons why agreement cannot 
be reached. The union organization can then request both local and central 
negotiation about the application and the conditions for the application. In the 

hours is considered to pertain a reduction to 80 %.  
 

continues to apply. The fact that no agreement can be reached cannot be judged 
legally provided the employer has examined the application and justified his 
assessment with reference to the requirements and needs of the business. 
 
For a salaried employee who has reached an agreement in accordance with the 
above regulation and who belongs to ITP 2, the employer shall continue to report 

vious level of employment to 
Collectum. However, this obligation ceases if the salaried employee takes 
employment with another company or otherwise engages in business of a financial 
nature which may give the salaried employee an income.   
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Preferential right for part-time employees to additional working hours in 
accordance with § 25 a, the Employment Protection Act (1982:80), does not apply 
to a salaried employee who has reduced his working hours for retirement 
purposes. 

Note 1 
The parties are agreed that the agreement shall be adapted to the statutory rules 
governing pensions at any time.  
 
Note 2 
Regarding variable salary components, it is presupposed that agreement is 
reached on how these are to be reported. Agreement is reached on the basis of the 
previous employment level, taking into account actual earnings, new level of 
employment and any change in the wage system.  
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Appendix 5, (applies only to members of SEKO) 
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Agreement on negotiating procedure for legal disputes 
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1. 

1  

2.  

 

 
 

 

 
 

 
 

1 This rule will enter into force on April 1, 2018. Up to and including March 31, 2018, a period of two months will apply 
instead of two weeks 
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